
Annex no. 2 

Code of Ethics of Employees of Prosecutor General’s 
Office 

 
Preamble 

 
The purpose of the Code of Ethics of Employees of the Prosecutor General’s Office 
(hereafter “Code of Ethics”) is to define and support desirable standards of conduct of 
employees in relation to the public and colleagues and to establish, maintain and 
deepen the trust placed by the public in public administration and the public prosecution 
system. 
 

Art. 1 
Legality 

 
(1) Employees of the Prosecutor General’s Office fulfill tasks of public administration 

in compliance with the constitutional order, laws and other legal enactments and with the 

law of the European Union and international treaties binding the Czech Republic. 

 

(2) When performing the tasks of public administration, Employees of the Prosecutor 

General’s Office shall act only within the frame of competence of public administration 

authority in the extent stipulated by the law and they shall follow internal directives and 

the applicable legislation. 

 

Art. 2 

Professionalism 

 

(1) The exercise of public administration is a public service. Employees of the 

Prosecutor General’s Office exercise public administration on a high professional level, 

which they deepen by continuous study, with the highest level of courtesy, 

understanding and goodwill and free of any prejudice. 

 

(2) Employees of the Prosecutor General’s Office shall act correctly when dealing 

with other colleagues, as well as with employees of other public administration 

authorities. 

 

Art. 3 

Impartiality 

 

(1) Employees of the Prosecutor General’s Office shall make sure that their decision-

making is objective, impartial and that the adopted resolution is always in compliance 



with the public interest. When making decisions the employees must not give preference 

to individual or group interests or let themselves be influenced by positive or negative 

relationships with specific persons. In the course of work performance they shall also 

refrain from anything that may endanger the faith in impartiality of their decision-making. 

 

(2) When selecting the best procedure the employees shall respect, within the 

boundaries of the applicable legislation, also concepts, priorities and objectives of the 

Prosecutor General’s Office, its internal regulations and instructions of their superiors 

issued in compliance with the Code of Ethics of Employees. 

 

(3) In identical or similar cases the employees of the Prosecutor General’s Office 

shall act so as not to create any discrepancies between individual procedures. 

 

(4) Employees of the Prosecutor General’s Office shall act in relation to the 

participants of legal relationship so as not to misdirect them regarding their rights and 

obligations and to inform them comprehensibly; the employees shall perform all 

assessments in a professional and objective manner, without emotion, without pursuing 

personal interest and in compliance with the law. 

 

Art. 4 

Principle of Expediency and Efficiency 

 

(1) Employees of the Prosecutor General’s Office shall conducts themselves so as to 

prevent situations, where they would be subject to a conflict of their personal interests 

and the work position they hold, resulting in them gaining unjust benefit or advantage for 

themselves or for others. 

 

(2) Employees of the Prosecutor General’s Office must not endanger the public 

interest by referring to their position or function in in matters unrelated to the exercise of 

tasks entrusted to them in relation to performing public administration. 

 

(3) If employees of the Prosecutor General’s Office are unsure, whether a certain 

activity is compatible with their participation in public administration, they shall discuss 

the matter with their superiors. 

 

Art. 6 

Prohibition of Corruption 

 

(1) Employees of the Prosecutor General’s Office must not accept or request any 

gifts or other benefits for themselves or for others in relation to the performance of their 

work, or to allow any undue influence of the fulfillment of tasks of public administration 



entrusted to them, objective assessment of matters and impartial decision-making. Gifts 

or benefits provided to employees by the employer are not affected thereby. 

 

(2) Employees of the Public Prosecutor’s Office will in their personal life refrain from 

activities, conduct and behavior that may decrease the faith in public administration in 

the eyes of the public, or even provide grounds for extortion of employees as a result of 

their conduct contrary to the applicable legislation or ethical standards. 

 

(3) Employees shall refrain from relationships of mutual dependence and undue 

influence with other persons that may endanger their impartiality. 

 

(4) Any corrupt conduct or suspicion of such conduct which the employees learn from 

a reliable source must be reported to their superiors or authorities involved in criminal 

proceedings. Furthermore, the employees are obliged to immediately report receiving an 

offer of or gaining unjust benefit. 

 

(5) Employees of the Prosecutor General’s Office shall use all efforts in compliance 

with the law to secure as effective and economical management and expenditure of 

entrusted financial resources and facilities, as well services provided to them, as 

possible. They shall handle the entrusted funds effectively and efficiently. 

 

Art. 7 

Confidentiality 

 

(1) Employees of the Prosecutor General’s Office shall keep confidential the matters 

they learn in relation to the fulfillment of tasks of public administration that may harm or 

endanger the activities of the employer. 

 

(2) Employees of the Prosecutor General’s Office are obliged to keep confidential all 

personal data or confidential information in the extent stipulated by the applicable 

legislation, unless they are released from this obligation in compliance with the law. 

 

Art. 8 

Information to the Public 

 

Each employee shall provide information in accordance with the applicable legislation. 

Information regarding the activities of the employer will be notified to the public by an 

employee of the Prosecutor General’s Office authorized to do so based on an internal 

regulation. 

 

 



Art. 9 

Political or other Public Activity 

  

(1) Employees of the Prosecutor General’s Office shall act in a politically impartial 

manner in the course of performing public administration. 

 

(2) Employees of the Prosecutor General’s Office shall not perform any public activity 

that may impair the faith of citizens in their ability to impartially perform the tasks of 

public administration. 

 

Art. 10 

Representation 

 

(1) Employees of the Prosecutor General’s Office shall take care that they are 

presentable and dressed in a manner adequate to their work and corresponding to the 

respectability of their employment within the Prosecutor General’s Office. 

 

(2) Employees of the Prosecutor General’s Office shall treat every person 

considerately, in a manner appropriate to their social skills and communication needs 

and with respect to their personality. Employees of the Prosecutor General’s Office shall 

conduct dealings with all persons concerned tactfully and in a manner respecting the 

dignity of these persons and maintaining their good reputation. 

 

(3) Employees of the Prosecutor General’s Office shall support by their conduct and 

behavior the trustworthiness and dignity of the Prosecutor General’s Office. 

 

Art. 11 

Application and Enforcement 

The Code of Ethics of Employees follows on the basic rights and obligations of 

employees stipulated in the Labor Code and Rules of Employment. Any material breach 

thereof will be construed as breach of the Labor Code or Rules of Employment, with all 

consequences arising therefrom. 

 

Art. 12 

Supervision 

 

Each managing employee is obliged to oversee the compliance with the Code of Ethics 

of Employees. 


